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PRESIDENT’S LETTER

Don’t confuse notification for permission.

here is no

language in
the contract that
requires manage-
ment to get the
union’s permission
to take any action
whether it be dis-
cipline or staffing

changes. So, when
Jonathan Smith ¢mployees say

the union allowed management to do
something that is simply not true.

There are many contract changes
happening concerning the fate of duty
assignments, most when vacated(re-
version) There is a concerted effort
underway to reduce the bargaining
unit workforce across the country. It
is real and it’s happening quicker than
ever.

The intent of this article is to
educate the members on how the
staffing(reversion) process works.

When a vacancy is anticipated,
the installation head must determine
if a continuing need exists for the
position. Consideration must be given
to whether the personnel complement
can be adjusted downward by one
vacant position through the elimina-
tion of the position. If a decision is
made to eliminate a position, action is
taken to revert the position

When a vacant duty assignment is
under consideration for reversion, the
local union president will be given an
opportunity for meaningful input prior
to a decision, this language applies to
the clerk craft. In the maintenance and
motor vehicle crafts, the union must
be notified but the president is not
given an opportunity to give input.

The decision to revert or not to
revert the duty assignment shall be
made no later than 28 days for the
clerk and motor vehicle crafts, 30
days for the maintenance craft, from
when the duty assignment becomes
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vacant. If the vacant assignment is
reverted, a notice shall be posted
advising of the action taken and the
reasons therefor.

For the union to have meaningful
input, we need to investigate and
review the purported reasons they are
considering reversion. This is why
the union needs statements from the
employees that are doing the work,
because the reasons that management
gives are usually lame. Management
will say the mail volume has dropped
while overtime is through the roof.
Often, the PSE workforce is getting
full-time regular hours. Management
will say we don’t have the staffing,
while contractors do our work. We
must be vigilant and take manage-
ment’s reasons/actions as a form of
disrespect.

Let me be clear, there is no
contractual requirement to send the
union president the final reversion
notice. The requirement is to post
the reversion notice on the bulletin
boards for all employees to see.
Management must post the reversion
notice on all boards where bid sheets
are posted in the installation (plant
and all stations). This is why the
union depends on the members to be
our eyes and ears.

The notice must include man-
agement’s reason for the decision
to revert. If management’s reason is
proven to be untrue, or management
fails to provide any information to
back up their alleged reason, this is
how the union wins the grievance and
protects your Jobs.

Clearly, management must notify
the union when they make staffing
changes, but they are not obligated
to get the union’s permission to
make these changes. This is what
the grievance procedure is for. The
most important part of this process is
not outlined in the contract, it’s the

members’ vigilance and involvement.
The union representative needs your
assistance, without membership
participation our chance of victory is
greatly decreased.

This is why management uses
intimidation and scare tactics by
creating a hostile work environment
that often turns employee against
employee. This tactic is often used to
turn members against their union by
falsely making the members believe
that the union agrees with the elimi-
nation of good bargaining unit jobs.

Ultimately, ask yourself this
question, how would it benefit the
union to have less employees instead
of more? There would be less dues,
less job security, and less need for me
to do what I love to do, fight for you
to have better wages, hours and work
conditions! [=]
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LEGISLATIVE AND POLITICAL REPORT:

Why is Louis DeJoy still Postmaster

General?

By Chuck Zlatkin, Legislative and Political Director

urrently, there is much going on
that directly impacts postal

workers and those who depend on

a public Postal Service. Here are

two examples. The first focuses on
Postmaster General Louis DeJoy’s
behavior and the second details much
needed legislation for the protection of
postal workers.

How is Postmaster General Louis
Deloy’s Delivering for America plan
impacting the Postal Service?

“We are making solid progress in
generating a sustained revenue growth
trajectory in our mailing and shipping
businesses, which is validation of the
product and pricing strategies, and
network capabilities enabled by our
Delivering for America plan.”

Unfortunately, the facts tell a
different story. On August 8, 2024,
the Postal Service announced that
it suffered a net loss for the quarter
totaling $2.5 billion, compared to a
net loss of $1.7 billion for the same
quarter last year. Of course, they
were anxious to tell you that all the
loss wasn’t their responsibility. Con-
trollable loss. . . was $1.1 billion for
the quarter, compared to $860 million
for the same quarter last year, as
expenses related to network modern-
ization and deferred maintenance and
continued inflation increased control-
lable operating expenses.

Deloy claims, despite the negative
statistics, that his work is successful,
“We continue transforming and mod-
ernizing our processing, transportation
and delivery networks, which will
enable the Postal Service to operate
more efficiently and effectively and
at lower cost. Despite inflationary
headwinds impacting our costs, we
remain committed to finding a path to
return the Postal Service to long-term
financial sustainability.”
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Joseph Corbett, the Chief Fi-
nancial Officer of the Postal Service
concludes, “We reduced work hours
by approximately one million hours
reflecting a continuing three-year
trend of work hour reductions during
the implementation of the Delivering
for America plan. This reduction, in
conjunction with lower transportation
expenses for the quarter, reflects con-
tinued progress under the plan.”

Deloy, when he spoke to the
Postal Board of Governors did manage
to tell the whole story, “While we are
growing revenue and cutting costs at an
aggressive rate, it is still not enough to
overcome the historic trajectory, the sub-
stantial inflation, our difficulties in making
changes and the cost of doing so.”

Protect Our Letter Carriers Act

According to the USPS, there
have been more than 2,000 crimes
committed against letter carriers on
the job just since 2020.

On May 16, Senators Kirsten
Gillibrand (D-NY) and Josh Hawley
(R-MO) introduced the Protect Our
Letter Carriers Act (H.R. 7629/S.
4356). The Senate companion bill
comes after Reps. Brian Fitzpatrick
(R-PA) and Greg Landsman (D-OH)
introduced the bill in the House in

March, which currently has 71
COSponsors.

The bipartisan legislation, which
mirrors H.R. 7629, would provide
$7 billion in funding for the Postal
Service to secure its infrastructure,
including the installation of high-secu-
rity collection boxes and the replace-
ment of items carried by letter carriers
with more secure electronic versions.
The funding would be appropriated
over five years, $1.4 billion annually
in fiscal years 2025-2029. When key
infrastructure is devalued and more
secure, letter carriers will be safer on
their routes.

Additionally, the legislation would
increase prosecution rates for these
crimes by requiring the Attorney
General to appoint an assistant U.S.
attorney in each judicial district to
prioritize any case involving an assault
or crime against a letter carrier. Their
principal responsibility in the district
would be to coordinate and supervise
the investigation and prosecution of
these crimes.

The bill would also strengthen
sentencing guidelines for these crimes,
ensuring that they are treated in the
same manner as assaults on federal
law enforcement officers. [=]



Project 2025 and Working People

By Chuck Zlatkin, Legislative and Political Director

Republican presidential candidate, former
U.S. President Donald Trump.
Brandon Bell/Getty Images

roject 2025 has gotten so much
publicity lately that people

are now aware that it is a threat
to unions and working people in
general. The presumptive republican
nominee for President, Donald J.
Trump, is attempting to distance
himself from Project 2025. He has
gone as far as to say that he has
“nothing to do with them.” Trump
has called some of its ideas “ab-
solutely ridiculous and abysmal.”
According to CNN, more than
140 former members of the Trump
Administration are involved with
Project 2025 including six of his
former Cabinet secretaries.

But what is Project 20257 It
is a 922-page plan to reshape the
executive branch of the federal
government, its title: Mandate
for Leadership: The Conservative
Promise. In its own words Project
2025, “...is a creation of the Heritage
Foundation”, the right-wing think
tank founded on February 16, 1973,
by Paull Weyrich, Edwin Feulner
and Joseph Coors. It has been pro-
moting a right-wing policy agenda
going back to the Ronald Reagan
administration. From its inception,
the Heritage Foundation has been
singing the praises of postal privat-
ization, and it is no different today.

Parker Sheppard, PhD is the

Director for the Heritage Founda-
tion’s Center for Data Analysis.
Earlier this year, Sheppard wrote a
piece, “Do We Still Need the Post
Office?” It called upon the gov-
ernment to sell the post office and
allow it to move forward as a private
business. Sheppard states, “With
modern technology and many com-
panies performing similar services,
the government doesn’t need to be in
the mail delivery business.” He goes
on to say that the post office, which
was included in the Constitution,
“nearly 250 years later, we no longer
rely on the post office to deliver
news or communicate with people

in other states.” And Sheppard
added, “Since 1970, it has generally
operated at a deficit—meaning it
costs more money to run than it
makes. The situation is predicted to
get even worse.”

“We need to flood the zone with
conservatives,” said Paul Dans,
director of the 2025 Presidential
Transition Project and a former
Trump administration official.

Project 2025 proposes turning
up to 50,000 career civil servant jobs
into politically appointed positions.
Trump, if elected, would reissue the
directive that would re-categorize
career civil servants as at-will em-
ployees, giving employers the ability
to terminate employment for any
reason without warning and fill those
jobs with new people.

Project 2025 also wants to
overturn the existing appeals process
for employee dismissals. It claims the
current system prevents management
from firing the right employees.

The anti-worker, anti-union
policies of Project 2025 are detailed
quite clearly in the document itself

as pointed out by the AFL-CIO:

* Banning unions for public
service workers (page 82).

* Firing civil service
workers and replacing them with
Trump anti-union loyalists (page
80).

* Letting bosses eliminate
unions mid-contract (page 603).

e Letting companies stop
paying overtime (page 592) and
allowing states to opt out of
federal overtime and minimum
wage laws (page 605).

* Eliminating child labor
protections (page 595).

e Urging Congress to pass
Sen. JD Vance’s bill to let employ-
ers create their own sham compa-
ny-run unions (page 599).

The status of Project 2025 is
very different now. The original
director of Project 2025 from the
Heritage Foundation, Paul Dans,
stepped down from his position
after Trump attempted to distance
himself from the plan. Heritage
Foundation president Kevin Roberts
tried to put a good face on it by
stating that it “completed exactly
what it set out to do.” Roberts
continued, “Our collective efforts to
build a personnel apparatus for pol-
icymakers of all levels — federal,
state, and local — will continue.”
Roberts will now run Project 2025
operations.

It is evident that there is a great
need for working people to stay
focused on the Project 2025 plan
and not assume that it will not be
carried out. The forces behind it
will not be deterred by some recent
setbacks. Working people must stay
vigilant. The struggle continues. [=]
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Response to PMG DelJoy’s Op-Ed
in The Washington Post

By Peter Boyer

P ostmaster General Louis DeJoy
recently wrote an op-ed in The
Washington Post congratulating
himself on his success. He started off
by stating “I am fascinated by the U.S.
Postal Service and its opportunities

to serve the American people.” In the
four years that he has been in charge,
however, he seems fascinated only by
opportunities to serve himself.

While giving a speech at the
right-wing American Enterprise
Institute in July 2022, DeJoy said
“I think we may need to get 50,000
people out of the organization, but
that’s OK.” This downsizing doesn’t
seem to be affecting management,
however, since the Postal Service
announced they were creating an
additional 4,300 supervisor jobs. In
addition, DeJoy wants more mail to
be transported on trucks instead of
airplanes, partly because he is heavily
invested in trucking companies like
XPO Logistics, which have contracts
with the Postal Service to transport
mail across the country. As a result,
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the post office spent $432 million
more on trucking in the 2023 fiscal
year than the year before, but they
considered that “relatively immateri-
al” in their 10-K financial report.

DelJoy openly admits that under
his plan, the Postal Service currently
anticipates a loss of $65 billion over
the next ten years and his consol-
idations have caused “degraded
operating conditions” even with
reduced service standards, but claims
that “there was no plan to address
this crisis anywhere, from anyone.”
His solution has been to cut service
and eliminate craft jobs while simul-
taneously finding ways to expand
management and implement policies
that solely benefit himself and the
management ranks that cater to his
every whim. His reported salary,
including management bonuses, is
over $480,000 each year.

Perhaps the most frustrating
aspect of watching DeJoy in action
is his disregard for any ideas other
than his own. In his op-ed, he wrote

WWWUSPS.COM

W U.S. Postmaster General Louis DeJoy speaking in Washington, D.C., in December 2022.

Photo: Kevin Dietsch/Getty Images
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that his ten-year plan “is the only
comprehensive strategy in existence
that can save the Postal Service.”
He seems to have forgotten that a
decade ago, the Office of Inspector
General noted that the post office
could increase revenue by $8.9
billion every year by providing
financial services to the public. That
one action could change a projected
deficit of $65 billion to a surplus of
$24 billion or more over ten years.
A Grand Alliance to Save our
Public Postal Service, an organization
which APWU is part of, has released
their own plan. Called “A People’s
Postal Agenda,” it seeks to innovate
and create a strong public Postal
Service that works to serve the public.
Instead of cutting back to save money,
this plan expands the post office to
provide additional services, which
would create more revenue. The
Postal Service Reform Act of 2022
contains language which now allows
the post office to partner with other
federal and state agencies to provide
nonpostal services to the public.
There are opportunities for the
Postal Service to expand and thrive,
even as mail volume has declined.
Louis Deloy is correct in saying that
continuing to change nothing and
stagnate will hurt the Postal Service,
but his ten-year plan has clearly been
a path to disaster. We need to push
our Congressional representatives
to follow through in expanding out
post office and providing additional
services to the public. In stopping
Deloy’s destructive plan, we can
save the Postal Service, help serve
the public, and create new union
jobs. That’s what The Washington
Post should be writing about. [=]



Morgan’s Change: Laird’s

Reconstruction

By Shevon McKnight

W ith the summer season of 2024
coming to an end and peak
season approaching, Morgan has
experienced significant changes. The
return of Plant Manager Laird has
brought about unexpected alterations,
leaving many employees question-
ing the benefits. Mixed emotions

are evident among the staff, and the
biggest question of all is, “Is my job in
danger?” The removal of operations,
machines, and redirection of mail,
along with the new tall, authoritative
figure walking the floor, has caught
the union’s watchful eye.

Morgan has undergone a whirl-
wind of changes recently, all under
Laird’s direction. So, what exactly
has changed? As of June 2024, the
unannounced removal of pouching
took place. Thirteen PSEs, three un-
assigned regulars, and two pouching
bid regulars were surprised to find
their operation upended. Postcons and
pouching racks are now in chains.
With no direct explanation from the
SDOs, this has left our members
confused. The only response from
the SDOs has been, “It was Laird’s
doing.” Keep this statement in mind,
as it seems to be the standard expla-
nation. The removal of the pouching
operation left the two regulars who
held the bids without an assignment.
They are currently working on the
Level 7 Fly mail operation. The PSEs
who frequented the operation now
work in manual letters or provide
lunch coverage in the 3rd-floor Fly
mail or automation. Not only have the
bodies on the work floor been shuffled
around, but the elephant in the room
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Street view of 341 9th Avenue; Map data ©2019 Google

remains: Where did all the mail go?
From my investigation, the pouching
mail has been redirected to the APBS
machine to be manually keyed in.
This has increased the load on the
APBS machine and raised concerns
about potential impacts on efficiency
and equipment longevity.

As you walk onto the 2nd floor,
a new open space appears where the
dedicated City Bullpen operation used
to be. The City and Bronx bullpen
operations have been combined and
moved to the south building. Once
again, when asked about it, the same
response was given: “It was Laird’s
doing.” It seems Laird began making
moves the moment he reentered
Morgan. It has been about two weeks
since this change occurred, and the
space has been cleared and repainted
into staging rows. Triwalls from the
APBS 3 machine are now staged in
these dedicated rows so that Jeep

drivers can whisk them away. From
my observation, this change is
beneficial. Previously, staging the
triwalls was dangerous as they were
left in the middle of the walking
path, and BMCs holding oversized
packages became a constant hazard.
Our members have expressed that
this change is positive.

Another change is the removal
of the dedicated city manual letters
section. This section has been moved
and consolidated with outgoing
letters—three rows of cases for both.
A new painted dispatch lane has been
created in the section where the city
letters were. The LCRUM was also
moved next to the City and Outgoing
letters. According to one SDO, the
relocation was done to streamline
the flow of letters. The LCRUM was
originally located on the 10th Avenue
side of the building. In August, two
of these machines were relocated to
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manual letters. From my perspective,
it seems the Manual Letters area
is now tighter and more cluttered.
Employees report that while the
adjustment has been challenging, it is
manageable, and the overall workflow
seems to be functioning adequately.
Finally, around mid-August
2024, we noticed the removal of
two DBCS machines in automation.
There has been no word on why they
were removed or where they are
going. However, the machines have
been wrapped up and are ready to
be shipped out. Some members have
asked if this means fewer bids for the
2nd-floor automation. As of now, this
cannot be confirmed or denied, but

the concern remains. [ have inquired
whether the same will happen on the
3rd floor, but no information has been
provided yet. For now, this remains to
be announced.

These four major changes high-
light the significant reconstruction
carried out by Laird. Only time will
tell if these changes will benefit
or harm the clerks’ craft. With the
upcoming batch of PSEs turning
over and peak season hiring upon us,
it remains a mystery whether new
unassigned regulars will be in the
building for a prolonged period. The
security of clerks’ jobs is always a
concern. Will the removal of manual
mail sorting benefit management’s

numbers while reducing clerks’ jobs?
Will Laird’s new Morgan create an
environment of productivity and
safety for our members? Will the
increased flow of mail damage our
already vintage machines? These are
questions circulating among the em-
ployees at Morgan. Change is always
welcome; let’s see if Laird’s changes
will stand the test of time and mail.
As of now, when something changes,
just know “it was Laird’s doing.”

In times of change, it is crucial for
management to communicate clearly
and address employee concerns. Only
time will tell how Laird’s decisions
will affect the future of Morgan and
its employees. [
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The Impact of Regional Processing and
Distribution Centers on Mail Delivery

By Chuck Zlatkin, Legislative and Political Director

P ostmaster Louis DeJoy’s latest
“plans to improve mail process-
ing and transportation” is dependent
upon slower mail in rural ZIP codes
across the country. DeJoy promised
that the changes would “boost
service, reliability, cost efficiency,
and overall productivity” while it
would save the Postal Service $30
billion over the next decade.”

Philip Bogenberger, spokes-
man for the United States Postal
Service (USPS,) stated in response
to concerns from people that
Richmond, VA, the first region in
the country to receive a Regional
Processing and Distribution Center,
that their mail delivery will be
delayed, “The slowdown will affect
mail being picked up from rural
areas, rather than delivered to rural
areas.” Bogenberger explained that,
“if a mailpiece enters the mailstream
near a USPS Regional Processing
and Distribution Center and deliv-
ered to a rural area, it will get there
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Cartoonist Mike Thompson comments on
USPS changes under Trump-appointee
Mike DeJoy.

as fast, if not faster, than current
delivery. If mail enters the mail-
stream from a rural area, it may take
12-24 hours extra but still within our
service standards.”

You can’t blame the people of
Richmond, VA for being concerned.
They were part of the pilot region
for the “optimized collections” plan,
aka Local Transportation Optimi-
zation (LTO), which eliminated
the evening pickup of mail at post
offices for transportation to a pro-
cessing center. Mail and packages
sent at these offices, as well as the
mail collected by carriers on their
routes, will need to wait until the
next morning for collection, when
the truck from the processing center
drops off the day’s mail for carrier
delivery and PO boxes.

Under optimized collections
58% of post offices in Richmond
lost evening mail collections. Mail
dropped off in the afternoon would
sit overnight, an analysis of the pilot
program proved. Regulators with
the Postal Regulatory Commission
(PRC) had asked for the Postal
Service to supply a list of specific
Richmond-area post offices that had
lost evening collections. USPS
gave the commission a list confiden-
tially, citing competitive business
information. The newspaper the
Richmond Times-Dispatch request-
ed the information from the PRC
listing the affected post offices, but
the PRC did not share the informa-
tion. The newspaper requested the
information from Bogenberger but
he also declined.

Steve Hutkins of “Save the
Post Office” creates a true public
service for those who want to know
what is going on with the Postal
Service. He said that the USPS has
been dressing delays in the guise
of improvements and that the latest
announcement is no different.
Hutkins says the proposal, “totally
obscures the extra day. It makes
it sound like we’re not changing
anything, like the service standards
are going to be the same.” Hutkins
goes on to say, “Oh, and by the way,
it’s going to be an extra day for not
only rural, but a lot of the country, it
is going to be quite extensive.”

And if you aren’t confident in
Postmaster DeJoy’s comments re-
garding the reality of Regional Pro-
cessing and Distribution Centers,
you should take his words about
the coming elections with a grain
of salt. Deloy told the Associated
Press, “We’re going to be in great
shape for the election. I’'m pretty
confident about everything that we
are doing. The American people
should be confident.”

The 2020 election was handed
well by the Postal Service. While
Deloy will take the credit for the
success, the reality is that the
dedicated work performed by postal
workers during the election season
is the biggest reason for the positive
results. There is no reason to
believe that the upcoming election
won’t bear the same results as far
as the Postal Service is concerned.
We can only imagine what it will
be like in 2028 under the reign of
DelJoy’s successor. [=]
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Postal workers are taking to the
streets to fight for better staffing,
better service, the right to public
comments, and a good contract now!

Will you stand with us in our
fight for a better Post Office?




POSTAL PRIDE
Postal Spotlight:
Brett E. Swanson

B rett E. Swanson is an artist who works
primarily in comic book and cartoon

art. He has published 18 books in his POWER
KID COMICS series. Swanson has also
recently begun teaching kids how to create
their own comic books.

For more than 30 years, Swanson has
worked for the U.S Postal Service and since
2008 he has been working a regular route
that includes more than 600 residential and
business addresses in downtown Mystic, CT.
Swanson ‘s route has him walking 9 miles a
day as he became a regular and familiar face to
those he serves.

“Brett is such a personable and charismatic
person, it’s impossible not to like him,” said
customer Martha Lane. “He is always looking
out for his customers and goes out of the way
to make sure everyone is safe and well.”

Swanson is eligible to retire in a year-and-
a-half, he says that he is not looking forward
to leaving his customers. He joked he may still
have to take occasional walks along the route
just to help both himself and the friends has
made adjust to the change.
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Brett E. Swanson, www.sickpuppystudios.com
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Postal News Briefs

Florida Postal Worker Awarded Huge
Settlement

Postal worker Christy Trimbath was struck by a
city garbage truck while she was removing mail from
her van and was thrown 15 feet. In the subsequent trial,
Lake Worth Attorney, Ann Breeden argued that the video
from a surveillance camera should not be allowed to be
seen by jurors. Trimbath’s attorney, Scott Smith argued
that the video was the “best evidence to provide the jury
to try our facts in this case.” The video was allowed to
be played and the Palm Beach County jurors ended up
awarding Trimbath $5,647,314!

Trump-Era Anti-Union Proposal Finally Shut-
down by EEOC

The Equal Employment Opportunity Commission
closed a controversial chapter of its history Friday
when it formally withdrew a regulatory proposal that
would have barred federal employees who are union
officials from accessing official time to help their
colleagues pursue discrimination complaints. In 2019,
when the EEOC, then under Trump’s control, proposed
the rule. For decades, the agency has guaranteed
official time—to federal employees working on their
own or their colleagues’ discrimination claims, a policy
intended to help victims feel more comfortable and
better navigate a complicated adjudication process.

Post Office to be named for postal worker

A post office in Melrose, FL is being dedicated to
Pamela Jane Rock, a letter carrier who died in 2022.
Rock was attacked by dogs while delivering mail in
Interlachen. “Pam had a servant’s heart, and it was
obvious in the way she lived her life. While her time
on this earth was tragically cut short, she served the
U.S. Post Service with passion and integrity,” Con-
gressman Aaron Bean said in a news release. In May,
President Joe Biden signed into a law that dedicated
the post office to Rock.
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CALENDAR

Wednesday, September 18
5:30pm

General Membership Meeting

Via ZOOM

Wednesday, October 16
5:30pm

General Membership Meeting
Via ZOOM

ZOOM INSTRUCTIONS
Members Only!
® Download Zoom App
® Enter Meeting ID #548-304-2304
" Mute audio

. Video must be on

APWU LOCAL BLDG. CORP

Beginning Balance July 1, 2024 $ 775,791.16
Total Revenue July 2024 $ 150,937.97
Operating Expenses July 2024 $ 164,687.98
Total Net Income July 2024 $ (13,750.01)
Ending Balance July 30, 2024 $§ 762,041.15

SISTERS! As an APWU member, you are a
member of NY Metro P.O.W.E.R.

(Post Office Women for Equal Rights).

Prior to the pandemic, all sisters were invited to
P.O.W.E.R. meetings at the Union Office on the 4th
Thursday of every month at 1:00pm. Because of
social distancing concerns, Diane Erlanger, Director of Orga-
nization, and Chairperson of NY Metro P.O.W.E.R, told the
Union Mail that we would be holding the P.O.W.E.R. meetings
on ZOOM at a later time -- 5:30 pm.

NEXT MEETING:

September 25th, 2024 at 5:30 pm

ZOOM Meeting ID #239-026-1053

[Follow ZOOM instructions outlined for the Membership
meeting on this page.]

**For news, upcoming events and more, visit our website at nymetro.org

FOR UNION NEWS, EVENTS,
RESOURCES AND MORE, VISIT

OUR WEBSITE AT
NYMETRO.ORG
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STAY IN TOUCH WITH YOUR UNION:

Sign up for Metro email blasts. Get the latest information including regular reports
from NY Metro leadership.

Fill in below and give to any NY Metro officer or steward or mail to NY Metro Area Postal Union,
350 West 31st Street, 3rd floor, New York, NY 10001.

NAME: FACILITY:
ADDRESS:

PHONE: EMAIL:
COMMENTS/SUGGESTIONS:

unionmail@nymetro.org



